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B University of

Job Description @ Central Lancashire
UCLan
Job Title Lecturer in Nursing
School/Service School of Nursing
Grade H
Responsible to Head of School
Responsible for Teaching, research and knowledge transfer in nursing

Job Purpose:

J To assist in the delivery of all aspects of undergraduate and post graduate modules related
to Nursing.
J To contribute to the activities of the School, and University in regard to i) teaching, learning

and assessment, ii) research and development and iii) to commercial and other activity.

J To provide high quality educational opportunities in which students are facilitated to learn
about health care practice and to achieve both academic and professional qualifications.

J To contribute to developments in response to the professional agenda and the inter-
professional agenda.

J The post requires clinical liaison with a range of practice areas which support the Pre-
Registration Programme and travel across a wide geographical area.

Main Duties and Responsibilities
1. Co-ordination of and support for the delivery of nursing programmes,

2. Contribute to the planning, development, delivery and evaluation of new and related
programmes within the School as required. (Whilst this post is located in School of
Nursing, the appointee will be expected to contribute to activity in the Faculty of Health

and Care.

3. Maintenance of clinical competence through clinical activity and the academic assessor
role.

4. Undertake recruitment and selection of students to meet agreed targets.

5. Develop and prepare appropriate clinical placements including educational audit and
clinical liaison.

6. Facilitate and support University quality assurance initiatives as required.

7. Provide support for students and practice supervisors and assessors during their
educational experience.

8. Contribute toward the academic reputation of the school through knowledge transfer
activities.

9. Contribute to the research activity of the school though participation in research groups

and through developing research projects leading to public output.

10.  With regards to the nature of your role and its impact upon our students, make an active
contribution to and support the improvement of the student experience

11. Anything else deemed appropriate by the relevant Team Leader / Head of School




Person Specification

Al

B University of
@ Central Lancashire

UCLan

Job Title Lecturer in Nursing
School/Service | School of Nursing
Grade H
Attributes Essential Desirable Measured By
Work Understanding and knowledge Recent practice Interview
Experience of contemporary Nursing within | experience and insight Application
the context of UK practice into clinical learning form
Involved in the teaching, environments
learning and assessment of Teaching experience
students (higher education
Practice assessment and preferred)
supervision of students Experience of variety of
At least two years clinical teaching approaches
experience within Learning Breadth of clinical
Disability Nursing experience particularly in
Experience of working with secqndary/tertiary
children and young people services.
Education/ Registered as 1st Level Nurse on | Teaching qualification Application
Qualifications | the relevant part of the NMC Higher Degree form
Register
First degree (Honours preferred
in a Health-related subject)
Skills/Abilities | Teaching, learning and Ability to access IT - web / | Interview
assessment skills and experience | e-learning, word Application
Presentation / Digital/ IT skills/ processing and literature | form
. N searching
Planning and organisational
skills Peer reviewed
publications/ conference
presentations
Other Good Interview
communication/interpersonal Application
skills form

Ability to work independently
and collaboratively

Effective time management

Enthusiastic, innovative and
creative

Commitment to the University's
Mission Statement

Commitment to teaching
Nursing




Able to travel to fulfil
requirements of post

An understanding of and
demonstrable commitment to
the University’'s Values of
Common Sense, Compassion,
Teamwork, Attention to Detail,
and Trust as a framework for
decisions, actions and
behaviours.




